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INTRODUCTION

This policy concerns the provision of equal opportunity with respect to the
employment of staff and volunteers, and the provision and promotion of
Steiner Waldorf education. This Policy covers all the operations including the
Parent and Child Group and Kindergarten.

Steiner Waldorf schools are founded on respect and care for the development
& individuality of human beings in the context of their cultural & natural
environment. The educational approach seeks to be hospitable to the
ethnicity, family background or other traditions of the children & to provide
them with insight & understanding for the diversity of human beings as a
whole.

In keeping with these aims, Laurel Farm Kindergarten aim to create places of
support for the development of children in which appropriate human rights &
responsibilities are incorporated in their policies & procedures. Equality of
opportunity and the respectful valuing of every contribution to the kindergarten
community are integral to the provision of Steiner Waldorf education.

Laurel Farm Kindergarten ensure that equality of opportunity underpins all
areas of its management, administration & organisation.

This Policy will be reviewed annually and whenever necessary in the light of
new legislation, experiences, and feedback.

This Policy will be available online, The Policy is also available for all to read
on request.
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EMPLOYMENT

Steiner Waldorf principles cultivate an ethos in which all of our staff and
volunteers are valued.

This organisation commits itself to the provision of equal opportunity in
employment and undertakes to conduct its affairs so that there will be no
disadvantage or less favourable treatment caused to any employee, job
applicant, or volunteer because of race, gender, religion, sexual orientation,
responsibilities for dependants, age, physical/mental disability, or offending
background.

We promote equality of opportunity for all with the right mix of talent, skills,
and potential, and welcome applications from a wide range of candidates.
Candidates are selected for interview based on their skills, qualifications, and
experience.

In addition, no employee, job applicant, or volunteer should be placed at an
unjustifiable disadvantage by requirements or conditions, which have a
proportionately adverse effect on any particular group. This also ensures that
obligations under the Equality Act are met.

Advertising and recruitment are based on finding the most suitable person
with the necessary skills, experience and qualities, and not to selecting
applicants of any particular group.

Selection criteria are strictly related to the post, and are consistently applied to
all applicants.

Terms of employment are afforded equally to all employers and volunteers in
the same or similar circumstances.

Concerns regarding discrimination, victimisation, and harassment are dealt
with according to formal procedures, with aggrieved parties receiving
equitable treatment.

Criteria for dismissal will be solely consistent with procedures concerning
indiscipline, redundancy or lack of capability.

All staff, volunteers and helpers are expected to act in accordance with
this Policy. This Policy in its entirety also applies to the activities carried
out by any groups that are a constituent part of this organisation.

Disability Discrimination (covered by Equality Act 2010, previously by the
Disability Act 1995).

There will be fair treatment of disabled applicants for all types of vacancy, and
where possible, after necessary rehabilitation training, every effort will be
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made to retain any employees who become disabled during their
employment.

Disabled employees will be fully covered by the Equal Opportunities Policy,
specialist knowledge and advice offered as necessary and particular attention
paid to fire safety.

The needs of the disabled will be taken into consideration when deciding upon
new premises and before carrying out alterations to equipment and premises.

Provision of Steiner Waldorf Education

Our Parent and Child Group and Kindergarten are committed to making every
effort to ensure that Steiner Waldorf education is available to all who choose it
regardless of religious or cultural beliefs, ability, or social or financial
background. Each child and adult are valued as an individual without racial or
gender stereotyping.

In Steiner Waldorf education there is an intrinsic respect for and celebration of
difference and diversity. The cultivation of these virtues is a natural seamless
aspect of the educational experience and learning environment.

Within Steiner Waldorf education the aim is to prepare children for full and
active participation in modern society by helping them develop empathic and
mutually respectful relationships. The curriculum seeks to create the
conditions for realising these aspirations, with the active cultivation by staff of
the feeling of respect for and interest in each other.

These aims are also confirmed within our Behaviour and Discipline Policy,
and Anti-Bullying Policy.

All children are respected, and their individuality and potential recognised,
valued and nurtured. Every effort is made to provide for the needs of the
children, including special needs.

Any discriminatory remarks or behaviour will be challenged and dealt with in
an appropriate manner, and both children and adults will be encouraged to
understand the effect of any such remarks or behaviour.

There is full commitment to the active promotion of equality of opportunity for
all children and families.

The Admissions Policy is designed to ensure that the individual needs of each
child and family wishing to join the kindergarten community are considered.

The Kindergarten and events are advertised as widely as possible to ensure
that all in the community have access to our information. Information, written
or spoken, is always communicated as clearly as possible.
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The involvement of all parents/carers in the activities of the organisation is
welcomed and encouraged.

CHILDREN WITH PHYSICAL NEEDS
(covered by Equality Act 2010, previously by the Disability Act 1995).

Every effort will be made to cater for children with disabilities. There will not
be discrimination when considering an admission request for a disabled child;
this is reflected in the Admissions Policy.

Assessment of the ability to cater for disabled children will include liaising with
parents and professionals in assessing a child’s needs and how a disabled
child can be supported so that the child is able to participate as fully as
possible in all activities.

Planning will include giving consideration of how new and existing facilities
can be improved to better cater for children with particular physical needs.

CHILDREN WITH SPECIAL EDUCATIONAL NEEDS

In keeping with the principles of Steiner Waldorf education Laurel Farm
Kindergarten considers all children as having individual needs and aims to
meet those needs as best as possible taking into consideration the child’s
age, developmental stage, and other circumstances.

Children with special needs, like any other child, will be considered for
admission on an individual basis. This will involve full discussion of a child’s
needs with the parents/guardians, and where appropriate other involved
professionals, including consideration of practical and resource constraints.

REFERENCES:

Equality and diversity DfE aims to set an example as an employer and is developing
policies that make opportunity equal for children and young people.
https://lwww.gov.uk/government/organisations/department-for-education/about/
equality-and-diversity

The Equality Act Departmental advice for school leaders, school staff, governing
bodies and local authorities

https://lwww.gov.uk/government/publications/equality-act-2010-advice-for-scho
ols
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https://www.gov.uk/government/organisations/department-for-education/about/equality-and-diversity
https://www.gov.uk/government/organisations/department-for-education/about/equality-and-diversity
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools

Relationships and sex education (RSE) and health education

https://www.gov.uk/government/publications/relationships-education-relationships-an
d-sex-education-rse-and-health-education
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ADDENDUM

Equal Opportunities Information

Equal opportunities are not about treating everyone the same as it is often
described. Equal opportunities are about treating everyone as an individual
according to their needs, abilities and interests, so that everyone has an equal
opportunity to reach their full potential.

Definition of Equal Opportunity

The Early Years Foundation Stage framework states: “all children have an
equal right to be listened to and valued in the setting.”

People can be discriminated against because of their race, religion, sexuality,
gender, age, culture, social background, ability and disability, size, etc.

Settings need to promote positive images, challenge inappropriate remarks
and gestures and teach children to respect each other’s differences. Settings
need to operate an inclusive practice, where everyone is made to feel
welcome. In the simplest terms, it is possible to tell if things are right in the
setting if everyone feels safe and happy in the setting and want to come back
again.

Meeting the Needs of Individual Children

All children develop and learn at different rates. Some may need additional
support to achieve or to take part in an activity. The staff in the setting need to
learn about the individual and changing needs of the children within their care
and tailor the activities and routines to suit their needs.

For instance, when a child is being toilet trained, they will go through a period
of needing increased support and resources. Initially they might use a potty,
progressing with support to a toilet with a trainer seat and a step and then
eventually to independence. Throughout this time, they need to be with
sensitive adults who can support them and help them to become independent.
Children may have different dietary requirements. This may be parental
choice, religious, or because they are intolerant or allergic to specific food.
The setting needs to ensure that the children's individual needs are met and
each child given the diet required for them. It may be that a child had woken
up late in the morning and missed his breakfast, now he is hungry and
irritable; the staff need to consider how they can meet his individual needs
within the routine of their setting.

Working with Parents and Other Agencies

It is vital to discuss with parents their wishes for their child's care, asking
questions about any cultural or religious requirements they may have and how
the setting can support them. The practice guidance for the Early Years
Foundation Stage suggests the following as some areas that need to be
considered.
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e Discuss cultural expectations for toileting, since in some cultures young
boys may be used to sitting rather than standing at the toilet.

e Discuss the cultural needs and expectations for skin and hair care with
parents prior to entry to the setting, ensuring that the needs of all
children are met appropriately and that parents' wishes are respected.

e Be aware of eating habits at home and of the different example, some
families use hands to eat and some cultures strongly discourage the
use of the left hand for eating.

Consideration also needs to be given to how staff in a setting can
communicate with parents who don't speak English. It may be that they have
a family member who can read and translate English into their home
language, so the key worker can provide a daily contact book with detailed
written notes on what the child has done and any concerns.

Special Educational Needs

Settings need to ensure that they are including children with special
educational needs and following the guidelines in the Special Education
needs code of practice

Promoting Equality

It is important that equality of opportunity is threaded throughout the practice
of a setting and not viewed as an add-on or treated with token gestures.
Examples of how to promote equality in practice include the following.

e Create displays with titles in different languages and images reflecting
our diverse society.

e Provide dual language books and books on different cultures and

religions.

Learn about artefacts from different cultures and religions.

Teach arts and crafts from around the world, e.g. use skin tone pencils.

Try recipes from around the world.

Play with different dressing up clothes, sari material, etc.

Provide dolls with different skin colours and facial features.

Create a home corner, provide woks, chopsticks, etc.

Celebrate global festivals, Chinese New Year, Diwali, etc.

Visit places of interest, mosques, churches, etc.

Involve parents in activities.

Invite visitors to the setting from different cultures or with different

abilities, e.g. a blind person with their guide dog.

e Provide jigsaw puzzles, books and posters that portray positive images
of people with disabilities and challenging stereotypical roles, e.g. a
female fire fighter.

e Use small world characters (e.g. puppets) from different ethnic
backgrounds.
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https://www.gov.uk/government/publications/send-code-of-practice-0-to-25

Challenging Inappropriate Attitudes and Practices

Setting staff need to feel confident in challenging inappropriate comments and
practices. These may be from children, parents or other staff members.

If a child makes an inappropriate remark then it needs to be addressed using
language suitable to their age and understanding. Often comments said by
young children are not meant or understood by them but they are purely
repeating statements they have heard elsewhere.

Language Support
This can be achieved by:

e providing dual language books

e |earning key words in the child's home language

e finding ways of communicating with non-English speaking parents
e inviting parents to help with story-telling sessions.

Evaluating the Effectiveness of Inclusive Practices

The charity Kids, has developed an inclusion checklist for practitioners to
evaluate how effective their inclusive practices are. It is available at

www.standards.dfes.gov.uk/eyfs/resources/downloads/p0001834.pdf.

Equality for Staff within the Setting

Settings must all have an equality of opportunity policy for its staff. All staff
must be respected and valued as part of the team. When recruiting for new
staff procedures must be in place to ensure that no one is discriminated
against. All staff must be given opportunities to attend training and undertake
qualifications according to their individual development needs.

Training
All staff should receive training on equality of opportunity and inclusive
practice.

List of Relevant Legislation

Childcare Act 2006

Special Education Needs and Disability Act 2001

Race Relations (Amendment) Act 2000

Equality Act 2010 (previously covered by Disability Discrimination Act
1995, Race Relations Act 1976 and Sex Discrimination Act 1975)

Further Information
Publications

e A Unique Child: Inclusive Practice Card 1.2, Every Child Matters,
www.standards.dfes.gov.uk/evyfs/resources/downloads/card1 2 bw.pdf
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http://www.croner-i.croner.co.uk/croner-i/gateway.dll/eyaa-gold-topics/b-eyaa/#dcam-2839963
http://www.standards.dfes.gov.uk/eyfs/resources/downloads/p0001834.pdf
http://www.standards.dfes.gov.uk/eyfs/resources/downloads/card1_2_bw.pdf

e Early Years Equality, Department for Children, Schools and Families
(DCSF),
www.dfes.gov.uk/publications/des/docs/singleequalityscheme.doc

e Early Years Foundation Stage: Statutory Framework and Practice
Guidance, Department for Children, Schools and Families (DCSF)

e Early Years Single Equality Strategy, Department for Children, Schools
and Families,
www.dfes.gov.uk/publications/des/docs/singleequalityscheme.doc

e Implementing the Disability Discrimination Act in Schools and Early
Years Settings, Department for Education and Skills,
http://publications.teachernet.gov.uk/default.aspx?PageFunction=produ
ctdetails&PageMode=publications&Productld=DfES+0160+2006

e Opening Communication: Translation Toolkit to Support Families using
Childcare, Southampton City Council,

www.southamptoncis.org/images/Opening%20Communications%20To

olkit tcm21-182576.pdf
e Persona Doll Training, www.persona-doll-training.org/

e Promoting Race Equality in Early Years, Department for Children,
Schools and Families,
www.standards.dfes.gov.uk/eyfs/resources/downloads/p0001372.pdf

e Special Educational Needs Code of Practice, Department for Children,
Schools and Families (DCSF)

e Special Education Needs: What Does it Mean?, Teacher net,

WWW. hernet.gov.uk/wholeschool/sen/parentcarers/mychil

e Supporting Families who Have Children with Special Needs and

Disabilities, Sure Start,

www.standards.dfes.gov.uk/eyfs/resources/downloads/ss_fs_sng01.pdf

Organizations

e Early Support

Web: www.earlysupport.org.uk

Early Support is the Government Programme to achieve better
coordinated, family focused services for young disabled children and
their families. It's a national programme that is being introduced and
used in local authorities, hospitals and community-based health
services across England.

e Kids

Web: www.kids.org.uk

Kids delivers an extensive range of services to over 6000 disabled
children and their families through its projects. The organisation's work
aims to make a major difference to the lives of its users, offering them
integrated and professional services.
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http://www.dfes.gov.uk/publications/des/docs/singleequalityscheme.doc
http://www.dfes.gov.uk/publications/des/docs/singleequalityscheme.doc
http://publications.teachernet.gov.uk/default.aspx?PageFunction=productdetails&PageMode=publications&ProductId=DfES+0160+2006
http://publications.teachernet.gov.uk/default.aspx?PageFunction=productdetails&PageMode=publications&ProductId=DfES+0160+2006
http://www.southamptoncis.org/images/Opening%20Communications%20Toolkit_tcm21-182576.pdf
http://www.southamptoncis.org/images/Opening%20Communications%20Toolkit_tcm21-182576.pdf
http://www.persona-doll-training.org/
http://www.standards.dfes.gov.uk/eyfs/resources/downloads/p0001372.pdf
http://www.teachernet.gov.uk/wholeschool/sen/parentcarers/mychild/
http://www.standards.dfes.gov.uk/eyfs/resources/downloads/ss_fs_sng01.pdf
http://www.earlysupport.org.uk/
http://www.kids.org.uk/
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